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ABSTRACT: The main objective of the 
TRYSEM programme is to generate 
self-employment for rural youth 
through imparting necessary skills and 
entrepreneurial qualities. Besides, it 
arrests migration of youth towards 
urban areas. In the programme, rural 
youth between 18 to 35 years age and 
belonging to target sections are selected. 
Youth with aptitude and entrepreneurial 
ability are also preferred. Selected youth 
are trained by formal or informal 
training institutions in agricultural or 
non-agricultural trades. Duration of 
training ranges from 15 days to 6 
months depending upon the nature of 
work.The current article endeavours to 
investigate one of the most appropriate 
issues of business among tribals in 
India. In this specific situation, the 
accompanying two central questions 
have been inspected: (a) whether 
ancestral individuals are as yet 
connected principally in horticulture or 
ranger service-related exercises for their 
job or they have moved to non-ranch 
and modern exercises throughout the 
long term and (b) whether the public 
authority governmental policy 
regarding minorities in society like 
reservation strategy has helped the 
ancestral individuals in joining greater 
government/public/formal area 
occupations.Greatest advantages have 
been inferred by the individuals who are 
exceptionally instructed and the people 
who have a place with top-level salary 
bunch. These issues need dire strategy 
intercessions for making better job 
conditions for the ancestral populace, 
especially for the people who are 
somewhat less benefitted. 

Introduction 
The current article endeavors to investigate 
one of the most appropriate issues of work 
among tribals in India. In this specific 
situation, the accompanying two central 
points of contention have been inspected: 
(a) whether ancestral individuals are as yet 
connected essentially in horticulture or 
ranger service related exercises for their 
occupation or they have moved to non-
ranch and modern exercises throughout the 
long term and (b) whether the public 
authority governmental policy regarding 
minorities in society like reservation 
strategy has helped the ancestral 
individuals in joining greater 
government/public/formal area 
occupations. This article depends on 
investigation of most recent twenty years 
optional information from Public Example 
Reviews (NSS) and Statistics of India. 
Based on the examination of the 
information it has been seen that the 
support of tribals in open area or formal 
area occupations has expanded throughout 
the long term, which might be because of 
different agreed activities by the 
legislatures' booking strategy. In any case, 
the human resources base of tribals is still 
a lot of beneath the other gatherings. One 
more significant truth has been uncovered 
through probit relapse examination that the 
public authority reservation strategy is 
exclusionary active. Most extreme 
advantages have been inferred by the 
people who are profoundly taught and the 
individuals who have a place with big 
league salary bunch. These issues need 
critical arrangement mediations for making 
better vocation conditions for the ancestral 
populace especially for the people who are 
moderately less benefitted. 
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The trainees and trainers are paid stipend 
and honorarium respectively as per the 
rules. Out of the total youth trained in the 
country only 40 per cent are able 
to get employment 
In the present study the general objective 
was to make a critical analysis of gainful 
employment generation for youth in tribal 
and non-tribal areas of Udaipur Zone 
through TRYSEM. The specific objectives 
of the study were : 
(i) To identify the process of selection, 
communication sources and motives of the 
trainees participation of the TRYSEM 
programme. in the 
(ii) To study the extent of benefits derived 
by the beneficiaries in terms of acquisition 
of job oriented skills and its performance 
during the execution of the programme. 
(iii) To study the extent of employment 
generation and the regular monetary gains 
received by the participants of the 
programme. 
(iv) To know infrastructural facilities made 
available at different stages of the training 
and also to record problems faced by 
beneficiaries of the TRYSEM programme. 
(v) To measure the attitude of beneficiaries 
towards the TRYSEM programme. 
(vi) To study the strong and weak points of 
the programme asperceived by the 
beneficiaries. 
(vii) To undertake case studies of some 
selected successful tribal and non-tribal 
beneficiaries of the programme. 
(viii) To incorporate the suggestions 
offered by thebeneficiaries for further 
improvement in the programme. 
The present study was conducted in 
Udaipur, Rajsamand, Chittorgarh, 
Banswara and Dungarpur districts of 
Udaipur division. 14 panchayat samities (9 
tribal and 5 non-tribal) having maximum 
number of trainees and similar in trades 
were selected. 318 participants (194 tribal 
and 124 non-tribals) of the selected trades 
i.e. carpentry, wireman and electric motor 
rewinding were interviewed from the 114 
villages of the selected panchayat samities. 
 

Major findings  
(i) All the beneficiaries under the study 
were selected from the "ChaynitSuchi". 
(ii) Sarpanch was the key source of 
information regarding TRYSEM 
programme for tribal as well as for non-
tribal trainees, followed by master 
craftman. 
(iii) Self-actualization was the main 
motive forparticipation of the TRYSEM 
programme by tribal and non-tribal 
trainees of the selected trades. 
(iv) Only 32.47 and 22.58 per cent tribal 
and non-tribal beneficiaries of the selected 
trades respectively havehigh level of skills. 
 (v) The beneficiaries who could be able to 
get full dayemployment (7 hours/day) 
through TRYSEM trades wereonly 36.08 
per cent tribal and 31.45 per cent non- 
tribals of the selected trades. 
(vi) It was found that only 4.63 per cent 
tribal and 0.80 per cent non-tribals of the 
total were able to earn money above 
s.800/- per month. Whereas, 35.05 per cent 
tribal and 29.03 per cent non-tribals were 
able to earn in the range of Rs.401/- to 
s.800/- per month. 
(vii) In the opinion of tribal beneficiaries 
"Method of teaching used" was 
appropriate. Whereas, technical 
competency and behaviour of the 
instructor aspects ranked first by non-tribal 
beneficiaries of selected trades. the 
(viii)Only 5 tribal and 6 non-tribal trainees 
were financed by the bank for 
establishment of the trade. 
(ix). More than half tribal and more than 
two third non- tribal beneficiaries 
complained that there had always been 
delay in payment of stipend at the training 
centres or with the master craftmen. 
(x) In general, the attitude expressed by the 
respondents of the three trades was 
undecided towards the TRYSEM 
programme. 
(xi) "Programme provides free technical 
training to the youth". It was the main 
strong point as perceived by tribal and 
non-tribal beneficiaries of the 
selected trades, 
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(xii) More number of trainees of the same 
area were trained in the particular trade so 
it create problem of job at the village level. 
It was the major weakness of the 
TRYSEM programme as expressed by 
tribal and non-tribal beneficiaries of the 
selected trades. 
(xiii) Tribal beneficiaries of the 
programme suggested that during training, 
emphasis must be on the skill teaching. 
Non-tribal beneficiaries were of the 
opinion that after training there must be 
provision for apprenticeship. 
 
Monetary Gains Got by the 
Beneficiaries after T'RYSEM 
Preparing:  
It is assumed that after effective fulfilment 
of training in apal1iculartrade. 
Thebeneficiaries would use the acquired 
abilitiesin their trade (work) somewhat or 
completely for profitablework. The 
1110netary advantage derived byvarious 
recipients changed frol11 exchange 
toexchange, which had been elassi taken 
care of into three classifications for 
example upto Rs. 400, Rs. 40 I to Rs. 
SOOor more Rs. 800 every month (on the 
premise 0fover all reactions recorded by 
the specialistduring study work). The 
respondents were asked to India the 
month-to-month pay gotby them through 
their functioning in the exchangesfor 
which they were prepared. Reactions 
sogotten are shown aftergoing through 
TRYSEM preparing only one 
ancestralrecipient (out of 13) on the off 
chance that the electric enginerewinding 
exchange was getting paidup to Rs.400 
every month. While Shri Dolafrol11town 
Padardaof Panchayat Samiti Saradawas in 
a situation to earn between Rs. 40 I to 
Rs.800 per month. 
 
Conclusion 
The examination of business and 
occupation among ancestral shows that 
land has been the principal premise of 
livelihoods among ancestral in India. In 
any case, a large number of them are 

compelled to move out to metropolitan 
regions because of low farming efficiency, 
and absence of other profitable work 
potential open doors at their local spots. 
Moreover, the high occurrence of 
destitution and hardship contrasted with 
other gatherings likewise mirroring that an 
enormous number of both ancestral male 
and female join the labor force. The 
examination additionally recommend that 
they are utilized at the base bar in the work 
market essentially in low camnings 
independent work exercises and low paid 
easygoing work. One fascinating pattern 
uncovers, the cooperation of ancestral in 
open area occupations has expanded 
throughout the long term, which might be 
because of government reservation 
strategy. Then again, the human resources 
base of ancestral is still far underneath 
than other gatherings. The relapse 
examination likewise shows that the 
booking strategy is exclusionary, and just 
who are exceptionally taught and have a 
place with higher pay bunches can take its 
advantages. Such a discoveries might 
require further examination. 
In this specific situation, improvement of 
human resources for ancestral individuals 
is the need of great importance, with need 
on word related expansion. Nature of 
training, the way to acquire balance in the 
work market, holds the way to progress 
and needs consideration. The public 
authority with joint effort with private area 
under the corporate social obligation can 
help the poor ancestral youth in giving 
them quality schooling, and preparing. So. 
they can take access better quality 
positions and furthermore take the 
advantage of government reservation 
strategy both in training and business. 
These issues need earnest strategy 
mediation for setting out better vocation 
open doors for the ancestral. That's what 
the outcomes show, there was achecked 
contrast between the quantity ofyouth 
prepared and the number of youths 
toleratingthe exchange as a meansof self-
work. Thiswas because of the need of 
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confidence in expertise, non-avail capacity 
of market for the specific exchangeclose to 
by the town and need of a credit 
office.Because of these principal reasons 
recipients wereunfit to produce regular 
work in aday and it doesn't give open 
doors tosatisfactory financial addition in 
order to raise therecipients over the 
neediness line. It is,along these lines, 
recommended that TRYSEM ought to 
betreated up in a serious way so that at 
least amajority, ifnot all ofthe youth 
prepared became independently 
employedin each block and could produce 
pay fortheir business. 
 
REFERENCES 
1. Acharji, N., Mitra, M. and Vanjour, M. 

1983. National Adult Education (Study 
of five blocks in Bihar). Vol. 1, pp.32. 

2. Annonymous, 1967. Farmers Training. 
Kurushetra 15, p.11 

3. Batten, T.R. 1962. Training for 
community Development. Acritical 
study of methods. Oxford University 
Press,London. Baroah, S.R. 1965. 
Farmer's Training in India. 
Kurushetra,14 (3) p. 29-32. 

4. Badachikar, S.V. 1980. Impact of the 
D.P.A.P. on thedemonstrator farmers in 
Bijapur district ofKarnataka state. 
Thesis abstract. Chang, C.W. 1965. 
Farmers Training and Local 
LeadershipDevelopment in Asia and 
Far-east. F.A.0. Rome. 

5. Choubey, C.L. 1972. A study of 
differential adoptionof high yielding 
wheat varieties as related to influenced 
by selected demographic, socio 
psycho- logical and political variables 
in Sehore district, Madhya Pradesh. 
Ph.D. Thesis (Unpublished), I.A.R.I. 
New Delhi. 

6. Das, K.K. and Sarkar, D.R. 1970. 
Economic motivation and adoption of 
farming practices. Ind. Jr. of Extn. 
Edu., Vol. VI, p. 101-103. 

7. Dattatri, P. 1990. Extent of knowledge 
and adoption of improved practices of 
paddy cultivation by the contact and 

non contact farmers under T and V 
Bystem in Karimnagar, district of 
Andhra Pradesh. M.Sc. (Ag.) Thesis 
(Unpublished), University of Udaipur. 

8. Dongol, B.B. 1979. Factors affecting 
adoption of improvedAg. practices of 
paddy cultivation in Chitwan district of 
Nepal. M.Sc. (Ag.) Thesis 
(Unpublished) University of Udaipur. 

9. Ducan, M. 1971. Continuing education 
of women. Indian J.ofAdult Education, 
32:4.F.A.0. 1975. Agricultural 
Extension and training report of the 
committee on agriculture. Third 
session, Rome. 

10. Flippo, E.B. 1961. Principles of 
personnel 
management.TOKYOKugakusha Co. 
Ltd. 

11. Glasser, R. 1965. Training Research 
and Education. ScienceEdition, John 
Wiley and Sons. Inc., New York. 


